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GEORGE T. MOSIMANE
CELL NUMBER: 066 027 9205/ 066 377 0642
EMAIL ADDRESS: mosimane.tg@gmail.com

LINKEDIN: linkedin.com/in/george-mos

EXECUTIVE SUMMARY

| have extensive experience in the public service spanning over 25 years with a total of
over 18 years of these in various management positions. | have also invested in my skill
and knowledge base through the acquisition of a Masters of Business Administration
degree. | am actively seeking employment opportunities for my further growth and

development.

SKILLS
o Records Management * Human Resource Development
¢ Monitoring and Evaluation * Project Management
e Labour Law * Report Writing
¢ Financial Management * Communication
e Strategic Planning * Community and stakeholder liaison

WORK EXPERIENCE

Sol Plaatje Mun, Acting Executive Director Corporate Services Dec 2022 -

March 2023

¢ Planning and leading developmental programmes and projects, Ensuring labour peace
and stability within the organization.

e Leading the Organizational Structure review program and linking that to the Job
evaluation process

Sol Plaatje Mun, Project Management Unit Acting General Manager May 2022 —
April 2023:

e Monitor the progress and performance of grant funded projects in the municipality to
ensure compliance with requisite conditions.

¢ Prepare and submit monthly financial and narrative reports on the performance of each
project for submission to the funders
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Sol Plaatje Mun, Executive Manager: Executive Mayor and Speaker’s Offices Oct 2016-
April 2022

¢ Planning and implementation of all Public Participation and Stakeholder engagement
programmes in compliance with the Municipal Systems Act.

e Spearhead the review and development of the Policy on Ward Committees and leading
the development of newly all newly elected Ward Committees

Office of the Premier, Deputy Director: Training and Development Feb 2016-
Sep- 2016

e Led the project to review of the Northern Cape Provincial Skills Development Strategy
to align with the Millenium Development Goals and National Development Plan.

o Planned and facilitated the project implementation of the Emerging and Advanced
Management Development Programmes involving all Departments in conjunction with
the National School of government

Northern Cape Education Department, Deputy Director: Education Management and
Governance Development Aug 2002-

Jan 2016

¢ Plan for the training and development of School Governing Bodies, Management Teams
and Representative Councils for Learners

o Oversee the development of training materials and the review of all policies applicable
to the various stakeholders.

Link Community Development (USAID, Senior Trainer Jun 2001 -
Jun 2002:

o Facilitated on-site training and development of School Governing Bodies, Management
Teams and Representative Councils for Learners

o Developed Pro-forma school-based policy frameworks that were subsequently adopted
by the Northern Cape Education Department for use in all public schools

Frances Baard South Africa Democratic Teachers’ Union, Regional Secretary ~ Jan 2000 -
May 2001:

e Served as Union representative on the Provincial Education Labour Relation Council
(Bargaining Council) as a lead negotiator.

o Represented Educators in Disciplinary hearings and facilitated training across the
Region on Labour Law amendments and all new bargaining council resolutions.

Mogomotsi High School Warrenton, Teacher Jan 1994-
Dec 1999

¢ Providing teaching services to High School Learners offering lessons in Business
Economics and Economics
e Provide development programmes for locals through Economic and Cultural activities
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EDUCATION

e Matric (Standard 10, Dr E.P Lekhela Senior Secondary School (Kimberley) 1990

Tertiary Qualifications:

o Advanced Certificate in Project Management, University of Cape Town
2023

Modules: Project Planning, Project Monitoring and Evaluation
o Masters of Business Administration, Regent Business School 2021
Modules: Strategic Marketing, Leadership and Human Capital Development

Dissertation: Factors Affecting Service Delivery and their effect on Financial
Sustainability at Sol Plaatje Local Municipality (Research Topic)

o Postgraduate Diploma in Management, Regent Business School 2020

Modules: Financial Management, Economics, Business Research

o Diploma in Personal Computing for Windows, Damelin College (Kimberley) 1998
Modules: Ms Word, Excel, PowerPoint and Access
e Senior Education Diploma, Vista University (Bloemfontein) 1999

Moudules: Business Economics, English Home Langauge, Economics

CERTIFICATIONS

¢ Nyukela Public Service SMS Pre-entry National School of Government (NSG)

2023
e Skills for cooperation for Transformation (Change Management) Education Labour
Relations Council (ELRC) 2001
e Labour Law: Dismissals and Disputes Development Institute for Training, Support and
Education for Labour (DITSELA) 2001
BOARD MEMBERSHIPS AND ASSOCIATIONS
o President of the Vista University Bloemfontein Campus Alumni 2023- 2025
e South African Council for Educators (SACE) (Reg No: 184571) 1999 -------
e Education Labour Relations Council (ELRC) 2000 — 2002
e National Training and Development Committee (DBE) 2006 — 2013
e Study Group for the Review of the South African Schools Act (DBE) 2003
e Chair of the Review Committee of the Regulations on the Elections and Nominations of
SGBs (NCED) 2003 — 2013
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REFERENCES

o Maletsha Tlaletsi, Chief Director: Human Capital and Leadership Development (NC
Office of the Premier) Contact details: 083 5700 692
e Lydia Thekisho, Former Chief Financial Officer (Sol Plaatje Local Municipality)

Contact details: 082 7565 659

| George Tonyane Mosimane hereby declare that the information entailed in this document is

true and accurate to the best of my knowledge.
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